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LABOUR LAW - I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 2. (a)

Q. No. 2. (b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions relating to extinguishment of

liability to repay bonded debt. Marks : 10
smoh abre SHdxmdabdod Eemmood Rsuerodn

oo essbrioginds) Wiran.

Explain employers responsibility under Protection of

Women Against Sexual Harassment Act, 2013. Marks : 6
Yone  dTmvd  oobg shhktobd moofE  elRobmd,
201308009 Rolrends wERIRONTED DT0MD,

Explain the salient features of The Equal Remuneration
Act, 1976. Marks : 10
iondg donas ebHlchabh, 19764 simjﬂ c:g;raﬂ#d:i SR0R,

State objectives of Bonded Labour System (Abolition)
Act, 1976. Marks : 6
Lo0E TinFT a%ﬁﬁm{mimrﬁﬁ} eonobhah, 19760 m‘dﬁeﬁﬁﬂ‘ﬁg‘ e,
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Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (b)

Discuss the provisions relating to payment of Gratuity
under the Payment of Gratuity Act, 1972.

EE Mk eDRChEL, 19720 saohg muit s
novohac msdmadn!ﬁﬁi S0

Nomination under the Payment of Gratuity Act, 1972.
WS M efodbah, 19720 eachd, meabiderdl.

What is Wage ? Explain the procedure of claims under the
Minimum Wages Act, 1948,

Sedd condeh 7 sy SJeEw epRchal, 19480R0H
sERe IFW add Jgodobd HEtas.

Some workmen who were dismissed for misconduct in
December 2015 claimed bonus for the accounting year
2014-15. The Management denied their claim on the
ground that they were dismissed for misconduct. Decide.
QfcuTT 201508 dog moordd) oSd char@Edmn
Smieclmy.  2014-158 mdz mard Sfmzdmotd
tdeesiatrt deRdobdly WOLmO. Samysdh ead Too
depdodn wdd odrmEmen SwrecRdd mdemn
RREORITRT, Sminraab.

Explain the provisions relating to regulation of conditions
of work of children under the Child Labour (Prohibition and
Regulation) Act, 1986.

RUTLFE (Rwrod TF) fobodes) shnoba, 19860
wachd gd fudd SHasrd Robogrd  FowoRad
bﬂ;ﬁuoqﬁr{dmﬁ W0RD.

Causes of child labour in India and how it can be prevented ?
yROS0E, momanre TSN wonnD S eohy e
FroheEary 7

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : B
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Q. No. 6. (a)

Q. No. 6. (b)

Q. No. 7. (a)

Q. No. 7. (b)

Q. No. 8. (a)

Q. No, 8. (b)

Elucidate the objectives of the Contract Labour (Regulation
and Abolition) Act, 1970.

rbodn wdored (Robege ¥ Og2) ehnobm, 18700
woCiesndE) L3,

Write a note on Central Advisory Board under Contract
Labour (Regulation and Abolition) Act, 1970.

rodh waored (Roloden wiE tﬂr:;aa} sdnohad, 19700
elobdod deod demn bode v, Mpd 2a00loB.

Discuss the salient features of the various schemes
formulated under the Employees Provident Fund Act, 1952.
ROLFE0 PSR LdNchD, 195209 ewEant L0g
clressing oo uﬂmﬁﬁa‘.& e,

The occupies of the factory which was covered under
Employees Provident Fund and Miscellaneous Provisions
Act has refused to pay the contributions to the "Provident
Fund” on the ground that the number of persons employed
in the factory has been reduced to below the statutory
number. Decide.

mFd gon 0 efhobabdachd eds memrdcd
MmO deoduEtd I3 moerdchd o dndds
WIOFES To, LORCELEY, Apuid TOorEs Xosjhos
gazboinhgbes PRE AT B s SREud),
ACREOROTE. demReRL0.

Explain the benefits available to women under Maternity
Benefit Act, 1961.

zort g ehabadb, 19610 eaohd Sl qds
ﬂu%ﬂ#ﬁi NDORD,

Employees under the Provident Fund Act, 1852,

19520 gids 20 BoLTcbBoby FaoFT.

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6




