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Ill Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B.
(Maj.-Min.-System)/B.B.A.LL.B./B.Com.LL.B.
Examination, March/April 2023 (Dec. 2022)
LABOUR LAW - i

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One Essay type question and short note/problems is
compulsory from each Unit.
3. Answer should be written either in English or
Kannada completely.

UNIT -1

Q. No. 1. a) Explain the salient features of Sexual Harassment of
women at workplace (Prevention, Prohibition and
Redressal) Act, 2013. Marks : 10

S0RG BERY, idabor Gons schBe (34, dile W
ReTm) B0l 20138 Hosd rorugERE) DESOR.

OR/egese

Q. No. 1. a) Discuss the salient provisions of Inter-State Migration of
Workers Act, 1979. Marks : 10

eﬁoa’dcaz:g DOR FFTFT aaos% , 1979 d:o@%
emwwocjﬁ#&l 33 AD.

Q. No. 1. b) Bonded labour. Marks : 6
2303 FONFT.

OR/esg

Q. No. 1. b) Vishaka V State of Rajasthan. Marks : 6
DTN V o%mS 0ot

P.T.O.
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Q. No. 2. a)

Q. No. 2. a)

Q. No. 2. b)

Q. No. 2. b)

UNIT -1

Explain the salient features of Payment of Gratuity
Act, 1972.

M, 2388 ROTRODH  eRROED, 19728 Dm0

rbm@% saﬁeﬁa’% QRO
OR/emse

Explain the concept of Bonus. How it can be calculated ?

Marks : 10

Marks : 10

WReST® B3 wcﬁdd& QOD. %zda’oq Bet ARFORTINIZE 9

Ram aged 13 year is working in glass factory. He was
made to work for more than 6 hours without interval by his
employer. He was also made to work between 7 p.m. to
8 a.m. to complete the work. The boy was not entitled for
weekly holiday. Examine the liability of the employer.

TR 0L BORUWOTRE SWODAS LWOT M3 FoTFFODE)
BOR BRBET) WBT BRI IR =05,080
DTIRNYT ST rotdns Tow JT0IT FOR BRRROTYT 203
é@#dail pearRieeIen R0l 7 dow W} 8 noedodmsne
3OR [RRRTC. WO T dzs”odod;i BROTOED
WBTBADRY,  [RAEFT ms—é’mb??ojodgl DBeRR.

OR/esgse

Mr. Ram was working in company due to certain
reasons he was retrenched. He claimed his gratuity on
retrenchment as it is termination of service. Can he
claim ?

TOE0 OWESTO 2,083 FoTICRE)  FOR BREIT) T
FOTLINPOTON 9230 RSO0, 3RIREVATE, 1, 28
DerLIeEoN 2RCTOT]T. TozoR T, SR8 TEDBRAI o8

|z3odoe ?

Marks : 6

Marks : 6
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Q. No. 3.

Q. No. 3.

Q. No. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

b)

b)

UNIT - 1li

Elucidate the objectives of the Child Labour (Prohibition

and Regulation) Act, 1986. Marks : 10
LIDOTINET (awroqi =02 ?Dodaogsa) IO, 19860
NTEBRTRY, DBOEBORD.

OR/eme
Explain the development of child labour abolition and
regulation legislation in India. Marks : 10
RROBTE)  LIUTIRET TGS AWRFOF Y D00 eane?
TOMR DORING a:?eiwséﬁojo:g{ QWOR.

Reasons for child labour in India. Marks : 6
R0BTE), LPUTRFT BRSSO,
OR/egwe
Write a note on regulation of conditions of work
of children. Marks : 6

do@%ﬁ@{ 30R8 DOIREWRNE RONG (TWORS) VDO Ea3,
ROWORATIOZ £3¢5 23BOW0D.

UNIT - IV

Discuss the mode of recovery of money due from the
Employer under EPF Act, 1962. Marks : 10

39330 zﬁ@*’@% QR LD, 19623 RO BOeB00T
W% QOB mwsﬁg{ PDRRCD DRTBED V0= @mdﬁeﬁ@t
2330,

OR/e59

Define contribution. Examine the law relating to
contribution by the employer and employees under
Employees Provident Fund Act, 1952. Marks : 10

doéﬁodoﬁg{ W%émes@ﬁo 19523 &p’&% A 5003%053630536.2
BROBE) TN FToIFTOOT 301030 i PalevN] Eaairada’g

OB,
o)
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Q. No. 4.

b)

Q. No. 4. b) Maternity Benefit Act, 1961. Marks : 6
O ROy 50d), 1961.
OR/e5s
Maternity leave. Marks : 6
DO TR

Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

b)

b)

UNIT -V

Explain the registration procedure and authorities
under Karnataka Shops and Commercial Establishments
Act, 1961. Marks : 10

BB LIONBNLD =02 msézsér{%} m@a’ﬁ @03% )
1961 SRODE  Seeomes Fod W03 @@@dﬁ@.ﬁdg{
QDROO.

OR/egwe

Define ‘unorganised worker’ and discuss the administrative
mechanism, its composition and powers under the

Unorganised Workers Social Security Act, 2008. Marks : 10
‘R0eIB FORMT wcsss% TAMIR.  WROPLZ  FAFTT

ATRT I3 %0y, 2008 TRODY, ©@S VNSRS (ale)

RoSRERS 03 @@@dddg{ QWOR.

Objectives of Special Economic Zones Act, 2005. Marks : 6
QIR SHFT TOONYG LOIHR, 2005 T OTIEBTISD.

OR/esms

Write a note on hours of work and annual leave

with wages under Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 6
BIOFED WonRned =03 LIRS N—a@wﬁ 503,

1961 CRODAT BoR R ToNR TXFT BESITHONS

T2 BT &3S 20B0000.




