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IV Semester 5 Yr. B.B.A.LL.B. (New) Examination, December 2016
HUMAN RESOURCES MANAGEMENT AND INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answer Q. No. 9 and any five of the remaining
guestions.

2. Q. No. 9 carries 20 marks and the remaining
qguestions carry 16 marks each.

3. Answers should be written either in Kannadaor in
English completely.

Q. No. 1. Define Human Resource Management explain the functions and
objectives of HRM. Marks : 16
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Q. No. 2. Explain the merits and demerits of internal and external sources
of recruitment. Marks : 16
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Q. No. 3. Explain the functions and objectives of (HRD) Human Resource
Development. Marks : 16
BRIT FOTIRY  BRF O @’aojorn’%ﬁ’a’i TONR BT
wd@eéﬁ@dg{ QWOR

Q. No. 4. Define selection and explain the process of selection. Marks : 16
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Q. No. 5. Explain the different methods of performance appraisal. Marks : 16
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Q. No. 6. Explain HR planning at different levels. Marks : 16
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Q. No. 7. Explain HR score card and balanced score card.
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Marks : 16
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Q. No. 8. Write short notes on any two of the following :
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a) 360 degree performance appraisal.
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b) BARS.
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c) Placement.
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Q. No. 9. Answerany two of the following :
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a) Explain the problems of performance appraisal.

aojargdaéoja mwm%d xm-—gm% wrﬁ\ QD0

b) Explain the evolution of HRM.
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c) Explain different types of interviews.
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Marks : 2x8=16

Marks : 2x10=20



