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Third Semester 5 Year B.B.A. LL.B. Examination, December 2019
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS
(2018 and 2019 Batch)

Duration ; 3 Hours Max. Marks : 80

Instructions : 1. Answer all 5 Units.

2. One essay type and one short note question from
each Unit have to be attempted.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT -1

Q. No. 1. a) What is HRM ? Explain its objectives in brief. Marks : 1x10=10
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OR/eg=

a) Discuss in detail the HRP model with a diagram. Marks : 1x10=10
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Q. No. 1. b) Explain in brief the importance of HRM. Marks : 1x6=6
TRTD ROTIRY IBFHBHOD BB, ROFFZaooN VSOR.
OR/ege

b) Discuss the steps involved in HR planning. Marks : 1x6=6
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UNIT -2

Q. No. 2. a) Explain the different techniques involved in recruitment
process. Marks : 1x10=10
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OR/eg=
a) Explain in brief assessment of recruitment programme.  Marks : 1x10=10
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b) Write a short note on top trends in recruitment. Marks : 1x6=6
SeEECHAT YUTE BISNE B0 WS W00,

OR/eg=e

b) Explain the challenges and issues in recruitment. Marks : 1x6=6
FeEE0NOT AmoeInd W3 n’&n’;ﬁ%& DDA,

UNIT -3
a) What do you mean by selection ? Explain the process of
selection. Marks : 1x10=10
3033 OB ? 50300 T3, DTOR.

OR/eg=
a) What is induction ? Write a note on purpose of induction
process. Marks : 1x10=10
LRENE woBdesd 9 FBOTRY, LoD ook
emc?;ea’tﬁ e e33e3 2000000.

b) Write a note on placement. ) Marks : 1x6=6
Qodpens 8008 TS WBCWD.

OR/eag=

b) Explain guidelines for effective employment interview. Marks : 1x6=6
WOFORTD YVBREN TOWBFITYN BRNFARUNTR, VH0R.

UNIT - 4
a) Explain in brief HRD framework with a flowchart. Marks : 1x10=10
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OR/eg=
a) Explain techniques involved in HRD programme. Marks : 1x10=10
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Q. No. 4. b) Write a short note on attributes of HRD Manager. Marks : 1x6=6
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b) Write a short note on stages of career development. Marks : 1x6=6
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UNIT -5

Q. No. 5. a) What do you understand by performance appraisal ?
Explain its importance in brief. Marks : 1x10=10
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OR/eBwe
a) Explain briefly the process of performance appraisal. Marks : 1x10=10
Fo03F T0B0 BIPQFITD T8,0300308), Rog@on DDOR.

Q. No. 5. b) Write a note on essentials of effective performance

appraisal. Marks : 1x6=6
BormEIT0 FRBOD BRYWRBIE FWT0IT Wi £33
B0,
OR/eg=s
b) Write a short note on BARS. Marks : 1x6=6
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