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Third Semester 5 Years B.B.A.LL.B. Examination, March/April 2021
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions : 1. Answer any five Questions from Group (a) each

Q. No. 1.

Q. No. 1.

Q. No. 2.

Q. No. 2.

Q. No. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

question carries 10 marks.

2. Answer any five Questions from Group (b) each
question carries 06 marks.

Kannada completely.

a) Explain the evolution of Human Resource Management.
BRIB FOVIRY VEFRFBOL HUNERTY, QTOR.

b) Briefly explain the need for human resource planning.

RSBV ﬁowaﬁ%@ o3pendod e:aa‘%ﬁé’obﬁg{ :u’oﬁcg’mh
RO’

a) Define HRM. Explain the functions of HRM (Human
Resource Management).

'BRTH AOTIRY DTS 239,309, 930 @’?modarr\’q#:igL
DO

b) What are the limitations of HRM ?
DRID #oﬁd@v QDEDHOD AENTY AR ?

a) Explain the merits and demerits of internal and external
sources of recruitment.

Sem0TE0D $030F T LR, WRNY wIBIND =)
SRISNTZY, DSOR.

b) Explain the factors affecting recruitment briefly.
ST [T WeTHD woeﬁd@d& ﬁo@g’mﬁ DO

a) Explain the objectives and process of recruitment.
Semozedod YUBEBNn Hone 80300 DFOR.

b) Describe the practices of recruitment followed in India.
R0BTY, IRORORRS DG eS0T TS DO,

3. Answers should be written either in English or

Max. Marks : 80

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 5. a) “Placing the right man at the right job is important for any

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

Q. No. 8.

Q. No. 8.

organisation”. Discuss the above statement in relation to
problems faced in placing the Employees. : Marks : 10

“Ro0IRT FURTY. ROCINT a’goﬁaa’)gl @:303% DRBIR)TO

odnnEe ﬁoﬂ@ﬁ ma)da'arbgcﬂ”. @#dddg{ c:sof% SRERYTOD.

ROPLHRTI ﬁabﬁﬂﬁ@d& B3 3eOD TEPTOD STV woee 3FA.
b) Write short notes on :

T £3Te3 WBOWD

Placement Marks : 6
Qo3RS

a) What are the different types of interviews involved in
selection process 7 Explain. Marks : 10

@o:"x%odo T 000D 2WFRROBTE A0T ReBBFINTRR)E) ?
RO

b) Write short notes on :
VPO 3TES WHCWO :
“Problem in induction procedure”. Marks : 6
D9800 Se0md T3 030D RRIRNED.

a) Briefly explain the HRD functions and role of a Line

Manager. Marks : 10
TS0 B. FRODFTIVED D0 TN LD DRBFEHRMTS
mgda’% QRO

b) Write a short note on HRD outcomes. Marks : 6

ARIT FTIRY SWFOH FOWOBND.

a) Explain the functions of Human Resource Development. Marks : 10
BRI RODSRY @@doﬁgaoda TFODF TR D02
b) Write a short note on HRD objectives. Marks : 6

BRID FOBIRY @@Q)@aoda T3S,
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Q. No. 9. a) “Performance appraisal is not merely for appraisal but is
for accomplishment and improvement of performance”.
Discuss. Marks : 10
%?)ojarﬁgaaé’oia BIPYTNTI FeBO mmma&m& 39000 TOT
@Qbrgabéoda TS =B mﬁaqgrd ﬁ)@dﬁé’o:bﬁi YR,
WBEFA.

Q. No. 9. b) Write a short note on counselling.
R BReIIoD wrﬁ\ VPO LTS WBCWO.

Q. No. 10. a) Briefly discuss the benefits and limitations of
performance appraisal.

BobrIREod IPYTRTIE BBRoND 8 SRR
DE0A.

Q. No. 10. b) Write a note on “360 degree performance appraisal’. Marks : 6
83363 203000 1 “360 BN, FODFIROBOD FIPYTRTI”.




