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LABOUR LAW - I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 2. (a)

Q. No. 2. (b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions relating to extinguishment of

liability to repay bondéd debt. Marks : 10
smel adee shokRSdchdod ZeRmdicd RSerodn

Rowopad essbrioginds) Wirad.

Explain employers responsibility under Protection of

Women Against Sexual Harassment Act, 2013. Marks : 6
done sTBND L00E  s0k¥olo Too¥rE  epRodED,
201308009, RodrewEs wERIRONVED DS0MD.

Explain the salient features of The Equal Remuneration
Act, 1976. Marks : 10
Aund Sogpas ediobsb, 19760 =, wgnday D=0,

State objectives of Bonded Labour System (Abolition)
Act, 1976. Marks : 6
woDT TIDFT a%d;;(mimrﬁﬁ} monobhsh, 19760 m‘dﬁeﬁﬁﬁfﬁi e,

P.T.C.
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Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (b)

Discuss the provisions relating to payment of Gratuity
under the Payment of Gratuity Act, 1972.

WEE Mk eDRobEb, 19720 eaohd muiu s
Hororo &ruﬁmctjﬁdﬁ.l St

Nomination under the Payment of Gratuity Act, 1972.
W Mt eODobsh, 19720 eaahd mabidersd.

What is Wage ? Explain the procedure of claims under the
Minimum Wages Act, 1948.

Segd coddeh 7 SRy Je3s ek, 19480@obd,
SEReD FoRw athd @gci:mﬁg{ SWORD.

Some workmen who were dismissed for misconduct in
December 2015 claimed bonus for the accounting year
2014-15. The Management denied their claim on the
ground that they were dismissed for misconduct. Decide.

QfowT' 201508 doy) moorddh oSd chaF@Edmn
SmrieedmE.  2014-158: wds mard grmgnachy
tleesorrt dedodd; ROMmU. SomEscdh eaid xod
demdooy ©ad ohdrddmn Swmriccadsd Lol ot
ROREORITRT. SeminrRal.

Explain the provisions relating to regulation of conditions
of work of children under the Child Labour (Prohibition and
Regulation) Act, 1986.

WRUTEDFE (Jwrol TF) foboZm) whHiobsd, 19860
LR0he), d:ﬁﬁ' fomn d:.".:u_nfi&éﬁ# a:ﬁmﬁ;mﬁ THowoHas
bﬂ;ﬁwoqﬁﬁdﬁiﬂ DS0X0.

Causes of child labour in India and how it can be prevented ?
ROZ0Y, wmemnrd Tos wonn S oo e
Brodamors 9

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 6. (a)

Q. No. 6. (b)

Q. No. 7. (a)

Q. No. 7. (b)

Q. No. 8. (a)

Q. No. 8. (b)

Elucidate the objectives of the Contract Labour (Regulation
and Abolition) Act, 1970.

ro3n wdored (Rodege whay ddd) wonabsb, 19700
YOCieSndE) L300,

Write a note on Central Advisory Board under Contract
Labour (Regulation and Abolition) Act, 1970.

rodnt sodnred (RodoZre =3 d%a} edHnohad, 19700
w@obdod feol Aom showe wrf W3 o000

Discuss the salient features of the various schemes
formulated under the Employees Provident Fund Act, 1952.
RLFEC PR sHRcLED, 195209 evEaad H0g
clresng manag ruqdrariﬂ‘dgt wdidrab,

The occupies of the factory which was covered under
Employees Provident Fund and Miscellaneous Provisions
Act has refused to pay the contributions to the “Provident
Fund” on the ground that the number of persons employed
in the factory has been reduced to below the statutory
number. Decide.

Ba0FE gaw 0 epdobabdachd eds memrdcd
mow Fpodusd 3 waurdodd dox  Seadd
WLFES To LORCLELES, ApWAE waFEs Xosjhos
gazboipngbes s "POE AP B ™R8 AREJTR

mmﬁaﬁ:‘agi demnrard.

Explain the benefits available to women under Maternity
Benefit Act, 1961.

2ot ¥ ehRobsb, 19610 eachd ldi ads
ﬁam%ﬁ#aig{ Evonlak el

Employees under the Provident Fund Act, 1952,

1952d z#mg PO scdcbBodld) wwFT.

Marks . 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6




