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lll Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B./ B.B.A. LL.B.

Examination, December 2016
LABOUR LAW

Duration : 3 Hours Max. Marks :

Instructions: 1. Answer Q. No.9 and any five of the remaining questions.

2. Q.No.9 carries 20 marks and the remaining questions carry
16 marks each.

3. Answers should be written either in English or in Kannada
completely.
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Explain the term “Industry” under the Industrial Disputes Act, 1947. Marks
@zﬁr%eﬁ% PTG A1, 19470 RO emdesm DO
TR0, WOR0.
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Explain the provisions relating to reference of an industrial dispute. Marks
B3R eNE &mdda’% wi):b@dﬁ RORIOTITE zocsommfmq DTOD.

Define Strike and what are the provisions relating to prohibition of

strike. Marks :
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Explain the provisions relating to registration of a Trade Union.  Marks :

TOWFT ROPT BRCOTIEIT BOWORRT E’Oodadaﬁ%fdz{ QTO.

Explain the doctrine of Notional Extension with the help of decided
cases. Marks
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Q. No. 6. Explain the various authorities provided under the Employees State
Insurance Act, 1948. Marks : 16

B TO oo, DRP QI 1948T RO %@dg&?gﬁod
AT @@@dr{qﬁ;’% QWOR0.

Q. No. 7. Briefly explain the provisions relating to health under the
Factories Act, 1948. Marks : 16

TOFRNG  @RACE, 19480 @00, efd@en:séé ToWORIT
ao:smmf@ ROETemN QEOXD.

Q. No. 8. Write notes on any two of the following : Marks : 16
CINJYTIHTTR NTTES wrj\ 2369 29B00.
a) Standing Orders.
RO STIEBNED.
b) Maternity Benefit.
ORT APV
c) Objects of Contract Labour (Regulaton and Abolition) Act, 1970.

Modn TOFT (@oﬁao:ejsa 2028Q @Mrem) OV,
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Q. No. 9. Solve any two of the following problems : Marks : 10x2=20
03RYTIOTIR QTE SUZORD.

a) An employer dismissed the service of a workman for a
misconduct. Dismissed workman raised a dispute under the
Industrial Disputes Act, 1947 whether the dispute raised by
the workman is an industrial dispute ? Give reasons.
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b)

The workers of a registered trade union declared illegal strike.
Due to illegal strike employer sustained the loss. Employer
filed a suit against the trade union for the recovery of
compensation. Will he succeed ?

SRCOTE BT ToRIFT RAOPT  FTIFITY  FToRRTOWET
TOFITT), PREJATTO. FIRRTNTIEOT WOFOD  FITEROTIN
BIROTZ 3'5@7'%36383’% PDOPAATRY. ROTOTT  RALRCREMN
RRDBID FTWFT 0P é)d)z,gp TR, BRRTR.  L53D
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Municipality appointed “A” as a workman to repair clocks of
the Municipality. While repairing the clock, “A” died due to
lightening shock. Whether Municipality is liable to pay
compensation ?
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