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Il Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B. (Maj-Minor)/VII
Semester 5 Year B.A. LL.B./B.B.A. LL.B. Examination, December 2017

Duration : 3 Hours

(Old & New)
LABOUR LAW

Max. Marks : 100

Instructions: 1. Answer Question No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Question No. 9 carries 20 marks and the remaining

qguestions carry 16 marks each.

3. Answers should be written either in English or in Kannada.

Define ‘Industrial Dispute’. When an individual dispute becomes
an ‘industrial dispute’ ? Explain.
‘TR ens magz%dQ TRYTYRR. WO FOIRT TR ITEN
BARENT R WEPMTT 7 QO

Discuss the provisions relating to welfare measures under the
Factory Act, 1948.

TOFING 903, 19480 wRODNY, FeeTOH FRNY BB
ema’wocﬁﬁe}:% 2R3 R0.

Discuss the liability of the employer to pay compensation under
the Workmen Compensation Act.

TIFT TOTHOT WHACLT WRODY RAeBTO FOTT AR
WPFIODI) 23FRO.

Explain the provisions relating to award under Industrial Disputes
Act.

@d@seﬁ% TR, THOWTODY 0devr T TOWORT emw?,oocjrf%ﬁaﬁgL
QDWOR.

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Explain the provisions relating to registration of a Trade Union. Marks: 16
TOWFT ROPT BP0 BOWORRT @oﬁdoﬁ%g{ QTOD.

Explain the different kinds of benefits available under Employees
State Insurance Act, 1948. Marks : 16

19483 &30 oo, DRR FIOWTCHRODE  BRTCINE DR
TOSREBINTI) DTOR.

Explain the deductions which may be made from wages under
Payment of Wages Act, 1936. Marks : 16

SeBING BoTod WRACLER, 1936 TRODY BeB[ROT CTRPTI),
BRSARYRIRTD RO

Write short notes on any two of the following. Marks : 16
(a) Closure

(b) Collective bargaining

(c) Strike.

CIRPYTIRTTR RTRES B0BY  &3TeT LTOW0.

(2) mziawébé

() BT 3T

(%) moago’.

Solve any two of the following problems. Marks : 10x2=20
C3NP)TTTR adzz&ﬁg{ LNBOR.

(a) Suman a worker working in Ramu Industries in Bangalore
is laid off by his employer. The employer provided an
alternative employment in another establishment belonging
to the Ramu Industries owner situated in Hubli. But Suman
refuses to accept an alternative employment and wants to

claim lay off compensation. Whether he will succeed ?

SRS 28, TIFT WONTROTY AT T f&oc%ea—@ﬁq
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TWOTHT TEODLD QURIGTS. PFOR0.
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(b) The Bombay Municipal Corporation carried on a public utility
service in Greater Bombay and for the purpose employed
certain drivers to drive the buses. The transport service was
managed by the electricity supply and transport committee.
One of the drivers on 20t July, 2005 finished his work for
the day at about 7.45 p.m. at Jogeshwari Bus Depot. In
order to reach his residence at Santa Cruz he boarded
another bus which collided with a stationary lorry parked
at an awkward angle on the road near Erla Bridge, Andheri.
Consequently he was thrown out on the road and injured.
He was sent to the hospital for treatment but unfortunately
expired on 26t July, 2005. The compensation was claimed
by his widowed wife pleading that the accident has arisen
out of and in the course of employment. Decide.
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(c) Ramu a workman while performing the duty of the employer
died due to an accident. It was proved that at the time of
accident Ramu was under the influence of intoxication.
Whether the employer is liable to pay compensation ?
TOTD %2 T T, DRI é:a"rwﬁa’a’g{ Q@ &GROTIN
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